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. NOTICE 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONALFUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
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AmcLu 
AGREEMENT 
THIS AGREEMENT entered into on tkus _k &y of &, L . 1999 between the City of 
Schenectady, a New York Municipal Corporation, (heremafter referred to as the "Employer" or the "City"). and the 
Schenectady Police Benevolent Association, a labor organization existmg under the laws of the State of Neu. York. 
(hereinafter referred to as the "Association"). 
' 4 rmaEn 
PURPOSE AND INTENT 
The general purpose of tkus Agreement is to set forth terms and conltions of employment and to promote 
orderly and peaceful labor relations for the mutual interest of the City of Schenectady, in its capacity as an 
Employer, the Employees, the Associanon. and the people of the City of Schenectady, in accord with the intent of 
the Public Employees Fair Employment Act of 1967. 
The parties recognize that the interest of the community and the job security for the employees depend 
upon the Employer's success m establishing proper services to the community. 
To these ends the Employer and the Association encourage to the fullest degree friendly and cooperative 
relations between their respecnve representatives at all levels and among all employees. 
AIulcum 
DEFINITIONS 
A. "Association" means the Schenectady Police Benevolent Associatlon. 
B. "Member" or "Employee" means a person employed by the Police Depamnent of the City of 
Schenectady as a police officer, excluding the Police Ch~ef and Assistant Chiefs. 
C. "Service" or "Length of Sen~cc"  shall lnclude service with the Police Depamnent of the City of 
Schenectady. 
D. "Depamnent" means the Schenectady Pollce Depamnent. 
E .  "Employer" means the Schenectady Pol~ce Depamnent or the City of Schenectady. 
F. "Ch~ef'  means the Ch~ef of Pol~ce 
G. "Immediate Superv~sor" means the unrnediate supervising officer of the member clalming grievance. 
H. "Cornmandlng Officer" means officer in charge of unit. 
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I. "Grievance" shall mean a claimed violation, misintcrpntation or inquitable application of the exisnng 
rules, procedures or regulations covering working conditions applicable to tbe members of the Department and shall 
include all the provisions of h Agreement.. 
J. "Association Officer" refers to officm or representatives of the Association. 
K. "Executive Board" means the appointed members and the elected officers of the Assocration. as defined 
m the Association By-Laws. 
. . 
L. "Grievance Cornminee" means a cornminee designated by the Association to review. screen and adjust 
gncvances presented by employees. 
M. "Representative" means one or more officers or membm of the Association authonzed to represent 11s 
members in the adjustment of grievances or otber m a n m  affecting the employees. 
N.  "Safety Cornmnee" means a cornminet appointed by the Resident of the Association with the 
approval of the Executive Board whose duties will be to investigate the complaint of any police officer that 
equipment he is required to use is inadequate or unsafe, and to certify the con&tion of such equipment to the 
Association and the Chief of Police. 
0. "Special Courses" means courses given by outside insntutions or organizations and taken by officers on 
thelr own tlme and at their own expense. 
A l u l a E E  
RECOGNITION OF THE ASSOCIATION 
Pursuant to and in accordance with all applicable provisions of the Public Employees Fair Employment Act 
of 1967, (Section 200, et. seq. of the Civil Service Law) and other applicable laws, the Employer hereby recognizes 
the Association as the exclusive representative for the purpose of collecnve bargaining in respect to rates of pay. 
wages. hours of employment. and other terms and conditions of employment of all employees of the Police 
Department for the term of thls Agreemen; 
TICVLE V 
DUES CHECK-OFF 
The Employer agrees to deduct from the wages of any employee who is a member of the Association, all 
membership dues as provided in a wnnen authorization executed by the employee. 
Such deductions will be authonzed. levied, and cemfied in accordance with the Constitution and By-Laws 
of the Association. Each employee and the Association hereby authorize the City to rely upon and to honor 
certifications by the Treasurer of the Association regarding the amounts to be deducted and the legality of the 
adopting action speclfylng such amounts of Association dues. 
Employees who arc, or become, members of the Association and who execute dues deduction 
authorizations may terminate such authorizations upon 30 days' written notice to the City and Associanon. 
A l m a E x  
MANAGEMENT RIGHTS AND RESPONSIBILITIES 
A. The Association recognizes the prerogatives of the Department to operate and manage its affaus in all 
respects in accordance with its responsibilities and powers of authority. 
B. The Depamnent has the right to schedule statutorily permitted overtune work as required m a manner 
most advantageous to the Depamnent and consistent with the requirements of municipal employment and the public 
safety. However, all overtime shall be equally distributed on a rotating basis using seniority as the criteria. 
C. It is understood by the parties that every incidental duty connected with operations enumerated m job 
descriptions IS not always specifically described. 
D. The Depamnent reserves the right to discipline and discharge for just cause. The Depamnent reserves 
the right to lay off personnel for lack of work or funds; or for the occurrence of conditions beyond the control of the 
Department: or when such connnuation of work would be wasteful and unproductive. The Department shall have 
. . 
the right to determme reasonable schedules of work and to establish the methods and process by which such work is 
performed. The Mayor will provide the Association with a current certified Table of Organization. The Mayor will 
notify the Association, in writing, of any proposed change in said Table of Organization five (5) days pnor to said 
change Any change m the Table of Organuatlon shall not become effectwe until the Association has received 
wrlnen notice and been given an oppomnity to discuss the same with the Mayor 
E. No policies or procedures covered in this Agreement shall be construed as delegating to others or as 
reduclng or abridgmg any of the statutov authority conferred on City Officials. 
F. It is agreed by the City. the Department and the Association that the City is obligated. legally and 
morally. to provlde equality of opponun~t).. consideratlonand treatment of all members of the Depamnent and to 
establ~sh policies and regulations that will insure such equality to opponunity, consideration and treament of all 
members employed by the Department m all phases of the employment process. 
G.  Except where expressly llmited by a specific provision of this contract, the Mayor, acting through 
appropnate officials. shall have the sole and exclusive right to direct and manage the Department of Police, 
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. . 
including, but not h t e d  to, the following rights: .To determine the size, composition, and orgamzation of the 
Department and any sub-units therein; to determine the facilities and equrpment to be utilized anbor mamtamed: to 
dettrmine the hours of work and work schedules; to d e t d e  what work is to be performed by the Depament. ~ t s  
place of performance, and who is to perform it; to determine the assignments and job duties; to determine the Rules 
and Regulations governing the Department; to determine what traming or instxuctional programs are necessav: to 
determine the methods, means, equipment and personnel by which any and all departmental operations are to be 
conducted; to determine reasonable standards of performance; and to determine practices and procedures for the 
efficient, disciplined and orderly operations of the Department; and, fiom time to time to change any or all of the 
above deterrmnations and to exercise any other powers which by statute he may have. 
It is further intended that h s  Agreement shall supplement any applicable rule or regulation promulgated by 
the heads of the Department. 
H.  The City will not aid, promote. or finance any labor group or organization purpomng to engage m 
collective bargaming or make any agreement with any such group or organization which would violate any rights of 
the Assoclatlon under this contract. 
1. No official or agent of the City shall: 
1 .  lnterfere with. restram. or coerce employees in the exercise of their right to join or refrain from joinlng a 
labor organlzatlon. except where perrnlned by law to avoid a conflict of interest; 
2 .  Innlate, create. dommate, conmbutc to. or interfere with the formation or adrmnistration of any 
employee organlzatlon meetmg the requ~rcments of law; 
3. Dlscrlminate in regard to employment or conditions of employment in order to encourage or discourage 
membership In a labor organlzatlon; 
4 .  Dlscrminate agalnst an employee because he has given testimony or taken pan in any grievance 
procedures or other hearings. negotlatlons. or conferences as pan of the labor organization recognized under the 
terms of t h ~ s  Agreement: or 
i Refuse to meet. negotiate. or confer on proper matters with representatives of the Association as set 
forth In thls Agreement. 
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ABncumI 
RIGHTS OF EMPLOYEES 
A. Members of the force hold a unique status as public officm in that the nature of their office and 
employment involves the exercise of a w o n  of the police power of the municipality. 
B. The security of the community depends to a great extent on the manner in which police off~cers perform 
their duty. Their employment is thus in the nature of a public trust. 
C. The wide ranging powers and duties given to the Department and its members involve them m all 
manner of contacts and relationships with the public. Out of these contacts may come questions concerning the 
actlons of members of the force. These questions often require i m m e h t e  investigation by superior officers 
des~gnated by the Chef  of Police or the Mayor. In an effort to ensure that these investigations are conducted in a 
manner whlch is conducive to good order and discipline, the following rules are hereby adopted: 
1 .  Unless the exigencies of the investigation dictate othenvise, the interrogation of a member of the force 
shall be ar a reasonable hour and when the member of the force is on duty. When, however, the exigencies of the 
struation dictate that a member of the force be interrogated when he is not on duty, he shall then be reassigned to a 
tour of duty covering the period of interrogation. 
2. The interrogation shall take place at a location designated by the investigating officers. Usually it will be 
at Pol~ce Headquaners or the location where the incident allegedly occurred. 
3. The member of the force shall be Informed of the nature of the investigation before any interrogation 
commences. The addresses of complainants and/or wimesses need not be disclosed; however, sufficient informarlon 
to reasonably apprise the member of the allegations shall be provided. If it is known that the member of the force 1s 
bemg Interrogated as a wlmess only. he should be so informed at the initial contact. 
4. The questioning shall be completed with reasonable dispatch. Reasonable respltes shall be allowed. 
T ~ m e  shall be provided also for personal necessities. meals, telephone calls, and rest periods as are reasonably 
necessary. 
5. The member of the force shall not be subject to any offensive language nor shall he be threatened with 
transfer. dismissal or other dlsciplmary punishment. No promises of reward shall be made as an inducement to 
answering questions. 
6. Tbe complete interrogation of the member of the force shall be recorded mechanically or by a 
Department stenographer. Thm will be no "off-the-record" questions. All recesses called during the questioning 
shall be recorded. 
7. If a member of the force is under amst  or is likely to be, that is, if he is a suspect or the carget of a 
criminal investigation, he shall be given his rights pursuant to the current decisions of the Supreme Court of the 
United States. 
8. In all cases, in the interest of rnamtaining the usually hgh  morale of the force, the Department shall 
afford an opportunity for a member of the force, if he so requests, to consult with counsel andior his Associanon 
representative before being questioned concerning a violation of the Rules and Procedures. Counsel and a 
representative of the Association may be present during the intmogation of a member of the force. 
D. Every employee shall have the right to examine h s  personnel record in its entirety from tune to m e .  
upon g~ving his superior officer sufficient notice in advance of h s  desire to do so. If the employee decides that there 
IS mater~al m the record which has improperly been placed therein, or which is of an unjustified derogatory nature. 
he may file a grievance in relation thereto as provided in Article IX. 
E. Notificanon withm forty-eight (48) hours shall be given to each employee of any entry added to his 
personnel file which may have an immediate or future effect of a derogatory nature upon his status, seniority rights, 
promotional possibilities or relanonship with h ~ s  fellow police officers or superiors. 
Allmuxu 
DISCIPLINARY ACTION 
A. In the event that an mvestigation results in the institution of lsciplinary action, the Association shall be 
free to panicipate at all stages of the proceedmgs if it so elects, and shall be provided with copies of the charges and 
spec~ficat~ons. recommendations. and dec~s~ons. 
B. In the event the Assoc~ation concludes that an employee has been unjustly punished or dism~ssed by the 
Mayor. ~t may appeal such judgment to arb~trat~on as provided below. The Arbitrator shall review the justness of 
the pun~shment imposed. upon the record made before the heanng officer. Either party shall be entitled to file br~efs 
with the Arbitrator 
C No new testimony or ev~dence shall be received by the Arbitrator. If the Arbmator decides that new 
ev~dence or testimony should be heard. he shall refer the case back to the Mayor. If the Arbitrator decides that the 
determinanon was erroneous or that the punishment imposed was unduly harsh or severe under all the 
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circumstances, he may m o w  the findrng and punishment accordingly. N o h g  herein contamed shall be deemed 
to limit the rights of the employee provided for in Article 5 of the Civil Service Law. 
ABmLElx 
. . 
GRIEVANCE PROCEDURE 
A. Every employee of the Depamnent shall have the right to present grievances in accordance with the 
procedure provided herein. 
B. The informal resolution of differences or grievances is urged and encouraged to be resolved at the 
lowest possible level of supervis~on 
C. Immediate supervisors and commanding officers shall consider promptly all grievances presented to 
them and, w i t h  the scope of their authority, take such timely action as is required. 
D. Grievances shall be processed accordmg to the following procedure: 
Step I -a: An employee who believes he has been dealt witb unjustly or believes that any provision of this 
Agreement has not been applied or interpreted properly may d~scuss h s  complaint with h s  immediate supervisor. 
wlth or without the presence of an Association representative. Presentation of the grievance at thls step shall take 
place within t h q  (30) days of the incident complained of or within t h q  (30) days of the date when the employee 
would have reasonably become aware of the complamt. However. the thirty (30) day perlod will be extended for 
any penod of m e  the employee 1s absent from work for any contractually valid reason. The parties shall discuss 
the complalnt in a fnendly manner and shall make every effort to reach a satisfactory settlement at this point. The 
employee shall have the right to dlscuss the complalnt with hls representative before any discussion takes place with 
the supervisor. The supervisor shall make arrangements for the employee to be off his job for a reasonable penod of 
tune In order to d~scuss the complalnt wlth the representative. Withm five (5) calendar days of presentation of the 
complalnt at this step, the supervisor shall prepare a bnef summary of the grievance and its disposition and provide a 
copv thereof to the Assoclat~on. provldcd that such summary and disposition at this level shall not be a brnding 
precedent m other or similar cases. 
Step 1-b: If the rnaner 1s not satlsfactonly senled. a grievance may be submitted within ten (10) calendar 
days of receipt of the superv~sor's wnnen answer. The employee or the Association shall submlt the grlevancc In 
wrmng to the imrned~ate supervisor. The wnnen grlevance shall set forth the nature of the grlevance, the date of the 
maner complarned of. the names of the employee or employees involved so far as diligent effort will allow, and the 
provisions of this Agreement. if any. that the grievants claim have been violated. The supervisor's answer shall set 
SPBA 1997-1 999 Conmc~ 
02-25-99 
forth the facts he took into account in answering the gnevance. His written answer shall be presented to the 
employee and the Association wittun five (5) calendar days afta receipt. Acceptance or rejection of the superv~sor's 
answer will be written on the gnevance f o m  by the Association representative. 
Step 2: If not satisfactorily settled, the grievance shall be referred to the Grievance Comrmttee of the 
Association whch  may appeal it to the Chef  of Police wittun ten (10) calendar days of receipt of the supervisor's 
answer. A meeting between the Chef  andlor hls designated representatives and the Grievance Committee shall be 
. . 
held within seven (7) calendar days after referral to the Chef, to &scuss the gnevance. If not sat~sfactorily adjusted 
at t h ~ s  meetmg, the Chief shall give h s  written answer w i t h  ten (10) calendar days of the meetmg. 
Step 3: In the event the grievance is not settled satisfactorily w i t h  the Depanrnent, the employee or 
Association may appeal the same to the Mayor within ten (10) calendar days of receipt of the C h e f s  answer. The 
Mayor shall hear and investigate the grievance and shall notify the employee and the Association of his decis~on 
w ~ t h ~ n  te  ( 10) calendar days of receipt of the appeal. 
E. Notwithstandmg any other provisions herein, individual employees may present their own gnevances to 
the Employer and have them adjusted without the intervention of the Association Officers; provided, however, that 
the Employer has given the Association officers notice and an opportunity to be present at such adjustment. In no 
event shall any such adjustment be contrary to or inconsistent with the terms of any agreement between the 
Employer and the Association. 
F. An employee and h ~ s  representative shall have such time off from their regular dunes as may be 
necessary for the presentation of a grievance. without loss of pay or time credits. 
G. Gr~evances affecting a large number of employees may be treated as policy gnevances and entered at 
the th~rd step of the gnevance procedure by the Association, within thlrcy (30) days of the incident complained of or 
w ~ t h ~ n  thlrcy (30) days of the date when the Association would have reasonably become aware of the complaint. 
However. the thlrcy (30) days per~od will be extended for any penod of time the Association President is absent 
from work for any contractual reason. 
H. The failure to process any glevance m accordance with the tune l im~t  heretofore stated for any step 
shall constitute a contractual bar to processlnp the claimed grievance and it shall be deemed waived and abandoned. 
1. Failure of the des~gnated employer representative to respond to a grievance in the manner prescribed 
wthin the tlme hmlt stated, at any step. shall entitle the grievant to proceed to the next step. However, such failure 
to respond shall not start the tune mnnmg within which the grievant must proceed to the next step. 
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J. A gnevance deemed waived or abandoned pursuant to Paragraph H shall not be a bindmg precedent to 
the granting or denial of any other grievance. 
K. The resolution or adjusunent of a grievance at any level shall be a matter of written record with coples 
furnished to the Association, the grievant, and the City. 
AKucUJL 
ARBITRATION 
Any unresolved grievance having been processed fully through the last step of the gnevance procedure may 
be submitted to arbitration by either party in accordance with the following: 
A. The proceeding may be initiated by serving upon the other party, and by filing with the New York State 
Public Employment Relations Board, a notice of arbitration w i h  thuty (30) days of the receipt of the Mayor's 
answer. The notice shall include a brief statement setting forth precisely the issue to be decided by the arbitrator and 
the provision of the Agreement involved. The notice of arbitration filed with the New York State Public 
Employment Relations Board shall be accompanied by a request for a list of Arbitrators from a panel of Arbitrators 
maintamed by that Board. 
Upon receipt of the list of Arbitrators, each parry shall designate by number the person it desires to arbitrate 
the dispute. If the parties cannot agree upon an Arbinator. they shall so notify the New York State Public 
. . 
Employment Relations Board who will then appolnt the Arbinator to hear the dispute. The fees and expenses of the 
Arbitrator shall be borne equally between the panies. 
B. The Arb~trator shall have broad powers to hear and determine the issues presented. He shall not be 
hm~ted to the evidence submitted at the pnevance meetings and may hear such additional evidence as either parry 
desires to submit. The Arbmator may also call upon any City Official or Agency to provide evidence or material 
necessary to resolve the grievance. 
C. The decision of the Arb~trator In any case shall not require a retroactive wage adjustment in any other 
case. Either party may, pnor to the subm~ssion of a dispute to arbination, state, and the opposlte parry is bound to 
agree. that the award shall not be a b~ndmg precedent In like or analogous situations pending at that time. 
D. There shall be no appeal from the decis~on of the Arbitrator if made in accordance with his jurisdiction 
and authority under this Agreement. It shall be final and binding on the Association. on all bargaining unlt 
employees. and on the C~ty. 
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. ' 4 u l a E x  
WAGES AND OTBER ECONOMIC PROVISIONS 
1. The wages or s a h y  scale for membcn of the Depmen t ,  inc lubg  in-grade annual increments, if any. 
and longevity allowance shall be as set forth in Appcnduc A attached hereto and made a part hereof. 
A. Academy Rate: The Academy Rate shall not apply to new hnes during any time they are engaged 
in actual police duties or field training in the Department. 
B. Canine Officer. The differential for the Police Officer(s) who is responsible for rnamalnlng a 
canine shall be in lieu of all other forms or manner of compensation for maintaining the canine while the Pollce 
Officer(s) is in off-duty status. 
2. Longevity: Employees entitled to longevity payments shall receive said payment separately from 
payment of weekly wages or any other payments due, on or before the fifteenth (15) day of June of each calendar 
year in which payment is due. 
3. Compensation For Out-of-Grade-Work: A member of the Department who is temporarily ass~gned to 
perfom duties of a higher grade or rank shall be paid at the wage scale of the higher rank for all nme so employed. 
4. Overtime and Call-Back: Any police officer h o l b g  the rank of Lieutenant or lower and working in 
excess of eqht (8) hours on any one tour of duty shall be paid for all such additional time spent. at one and one-half 
( 1.50) tlmes the officer's regular hourly rate. as computed on the basis of the officer's annual salary plus longevq 
allowance. divided by two thousand. The employee may elect to take compensatory time (C.T.) in lieu of a cash 
payment. Such nme shall also be computed on the basis of one and one-half ( 1.50) hours for each hour of overtlrne 
worked. Members may accumulate up to a maxlrnum of 480 hours of compensatory time. 
Members who separate from servlce wlth compensatory nme in their account shall be carried on the payroll 
(for the purpose of liquidating compensatory time only) until all compensatory time has been liquidated through the 
weekly payroll system. If the employee d~es  while in service, the employee's estate shall receive the cash value of 
the compensatoy tlme. 
.An employee shall be free to use h ~ s  compensatory time on any day or dates he elects to do so and such 
election may not be denied by his supenor officers, provided that the employee makes such election at least eight 
hours prlor to the tour for which ~t 1s requested 
Employees electing to take compensatory time in lieu of cash payment for overtime earned shall be 
restricted as follows: 
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A. At the time of filing the overtime card the election stated thereon shall be irrevocable. 
B. On said overtime card, the employee may elect to take up to two-hrds (213) of the overclme earned 
in compensatory time. While the cmployee may elect to take less than two-thtrds (213) of the premium earned m 
time, no cmployee shall be entitled to more than two-thd (213) overtime carned in compensatory tune. 
C. An employee shall be h e  to use his compensatory time on any day or dates he elects to do so m 
accordance with paragraph (i) below, and such election may not be denied by lus superior officers, provided that 
the employee makes such election at least eight hours prior to the tour of duty for which it is requested. Said prlor 
notice shall be waived by the superior officer in case of personal emergency. 
(i) Compensatory tune may be limited to 50% of the regularly scheduled patrol officers on a 
platoon. excluding supervisors. Thls provision may be terminated by the City on or after December 3 1. 1995. if 
platoon strengths fall below Department minimums. The PBA may arbitrate the reasonableness of the City's 
actions. But in no event shall less than four (4) such officers be entitled to use of compensatory time on the first or 
second platoons and no less than five (5) on the third platoon. 
D. Any employee so electing shall not take less than 4 hours on any one occasion. 
E. If such election results in hiring a replacemenf the employee selected shall be of equal rank. 
F. Any employee hired on or after June 24, 1997 shall be entitled to use compensatory time off in 
accordance with the following schedule. 
1 st year of employment - no limit 
2nd year of employment - 200 hour cap 
3rd year of employment - 160 hour cap 
4th year of employment - 120 hour cap 
5th year of employment - 100 hour cap 
Call Backs: Police officers who are called back for any reason when off duty shall be paid for such time as 
if perfomtng ovemme work. However. a mmimum of pay for four hours (or six hours compensatory time) shall be 
allowed for each call-back. 
Call-back to duty shall mean not only a recall to active duty within the Department, but a requirement of 
the officer to physically report. or to appear or gwe tesnmony before a grand jury, any recognized court, or any 
recognized Depamental or Agency hearlng wh~ch may compel his attendance e~ther by subpoena or by direction of 
hls supenor officer. Members subpoenaed by the PBA to testify m proceedings brought by the PBA agamst the Clty 
shall not be entitled to call-back pay hereunder. 
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Tour Extensions: The City may extend tours for each platoon up to ten (10) times per year upon ten ( 10) 
days' notice to the affected employees. The tour extension can occur at either end of the shift for up to a maxunum 
of two (2) hours each. Tour extensions pursuant to this provision shall not be permitted on Christmas, New Year's 
Eve, Thanksgiving, Easter or July 4m. Officers shall be excused from a tour extension in the event of a personal or 
family emergency or compensatory time dropped prior to the tour extension notification. 
Holdover: The City may holdover each platoon (or any part thereof) for a maximum of five (5) tlmes per 
calendar year. The holdover will be staffed by seniority on a voluntary basisunless an msufficient number of 
officers agree to the holdover, in which case, the holdover will be staffed by using inverse seniority. Cornpensaton, 
m e  dropped prior to the designation of a holdover will be honored and personal emergencies will cause the officer 
to be excused from holdover duty. Holdovers will be allowed in circumstances which are conditions precedent to a 
Sectlon 97 1 (Unconsolidated Laws of New York) emergency. 
5. Uniforms: Police Officers hired on or after January 1,1978 shall be fully equipped with all necessary 
uniforms and other equipment at the expense of the City. In the event the City decides to change the style or color 
of uniforms worn by Police Officers, the City will supply such new uniforms at its own expense. The Clty shall 
replace clothing destroyed in the course of duty, damaged or lost, at its expense for employees from the 
commencement of employment until completion of the first year of employment. 
6. Pensions: Pursuant to the provlslons of Section 384-d of the Retirement and Social Security Law. the 
CI~) .  will provide a non-conmbutory retirement plan for members of the Depamnent whereby they can elect to retlre 
after twenty (20) years of servlce 
The City will also provlde at us own cost. the "improved career retirement plan" referred to m Section 
375-1 of the New York State Retirement and Soclal Security Law. 
Pursuant to the provision of Sectlon 302.9(d) of the New York State Retirement and Social Secunty Law. 
the C ~ t y  will provide retirement benefits based upon the average earnings during the twelve (12) month perlod prlor 
to the ret~rement 
The Clty will also make available to the employees herem covered the benefits provided for under the 
Retirement and Social Secunty Law. Sect~on 302, subdivision 31(2) consisting of World War I1 military service 
credit 
7. Holidays: All members of the Police Department shall, unless they may be required to work be given 
the following holidays with full pay. 
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1. New Year's Day 
2. Martin Luther King's 
Bxrthday 
3. Lincoln's Brrthday 
4. Washmgton's Buthday 
5. Memorial Day 
6. Independence Day 
7. Labor Day 
8. Columbus Day 
9. Election Day 
10. Veteran's Day 
1 1. Thanksgiving Day 
12. Christmas Day 
Police Officers required to work on any of the aforcrnentioned holidays shall be paid for such nme m 
accordance with the provisions of Article XI. Section.4. 
In addition, all Police Officers workmg in platoons on a shift basis, whose regular tour of duty may requlre 
them to work on holidays and weekends, will be paid an additional twelve (12) days pay. 
The additional day added to the holiday pay is in lieu of the fonncr provision in Article XII. Secnon 3 
which provided that if a holiday occurred while an employee is on vacation, he could add one additional day to the 
vacation penod. Pay for such days shall be based upon the 2000 multiple fonnula. Such additional holiday pay will 
apply only to those Police Officers who work on the above basis at least eleven (1 1) months of the year. For Pollce 
Officers working less than eleven (1 1) months, the additional days pay shall be reduced by one day for each whole 
month that such Police Officer did not work in a platoon on a shift basis with a regular tour of duty requiring hlm to 
work on holidays and weekends. 
All payment for holidays in the penod of December 25 of any one year to the following December 25 shall 
be accumulated and shall be paid in the first pay penod in December of each year and shall be separate and apan 
from the regular pay for that pcnod. except for employees who retire who will be paid all accumulated holiday 
earnlngs prlor to retuement. 
8. Veteran's Day: In order to comply with the provisions of Section 63 of the Public Officers Law, the 
followmg procedure is hereby mutually adopted: 
The Pol~ce Chlef shall prepare and malntam a 1 s t  of all police officers who are veterans as that term is 
defined In the above statute 
Such veterans, who under normal scheduling would be requued to work during the rwenty-four (24) hour 
per~od on the days designated as Memonal Day and/or Veterans Day shall be granted a leave of absence from duty 
w~th  full pay. 
If 11 1s determmed that such 1eaL.e may create problems in the necessary manning of the Department, off- 
duty non-veterans shall be recalled to duty., 
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If it is further determined that there is an dcicnt number of non-veteran police officers available for 
recall, and that as a matter of public safety it will be necessary for some veterans to be required to work on such 
holidays, those employees so required to report for duty shall be allowed a leave of absence for an equivalent 
number of hours on another regularly scheduled work day. 
A R l m d u m  
HOURS OF EMPLOYMENT, VACATIONS, SICK LEAVE, LEAVES OF ABSENCE, ETC. 
1. Hours of Employment: The basic work week for all members of the Department shall be fony (40) 
hours. In view of the requirement that the City be protected twenty-four (24) hours per day, seven (7) days per 
week, the Department shall schedule assignments and tours of duty to provide maximum coverage with a rmnimurn 
of mconvenience to personnel. Effective January 1, 1995, the duty schedule for Police Officers in the Pauol 
D~vision was modified to an eight hour and twenty minute workday based upon a six odthree off and five odtwo 
off rotation. I t  is acknowledged that the schedules and tours of duty for the Investigators, Sergeants and Lieutenants 
were modified pnor to the execution of this Agreement. The schedules and tours of duty presently in effect shall 
remain unchanged during the term of this Agreement unless modified by the mutual consent of the pames. 
2. Sick Leave: The present policy of allowing unlimited leave for illness of a member shall be continued 
without change as regulated by Article XI11 Section 13-3-A of the Departmental Duties and Rules of Conduct of the 
Police Depamnent incorporated herein by agreement and attached as Appendix B. 
Any employee who is absent due to approved illness shall retain his employment status and duty 
assignment until such time as he is able to return to his regular work. 
3. Vacation: All members of the Deparrment shall be entitled to a vacation consisting of twenty-eight (28) 
working days to be scheduled in accordance with the present Departmental procedure. 
Any employee hired on or after January 1. 1980 shall be entitled to vacation in accordance with the 
following schedule: 
I "  year of employment - 10 workmg days. 
2nd year of employment - 1 working days. 
3rd year of employment - 15 working days. 
4" year of employment - 20 working days. 
S* year of employment - 28 working days. 
Any employee hired after December 3 1.  1996. will accumulate a maximum of 27 days in their fifth year of 
employment 
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~ n y  employee hucd on or after June 24,1997 shall be entitled to vacation in accordance with the folloulng 
schedule. 
1st year of employment - 7 days 
2nd year of employment - 10 days 
3rd year of employment - 15 days 
4th year of employment - 20 days 
5th year of employment 
and thereafter - 25 days 
In the year that an employee is first appointed to the Department, he shall be credited. on December 3 1 ". 
with the pro-rata share of the full vacation period noted hereinabove based on the number of months worked in sa~d  
year; this vacation shall be scheduled in accordance with the Department procedure in the following year. However. 
an employee who for any reason terminates his employment prior to December 3 1" of the year of employment shall 
be paid the pro-rata share for the months of employment actually worked. Similarly, in an employee's fmal year of 
employment, he shall receive pay for the pro-rata share of the full vacation period noted hereinabove based on the 
number of months worked in a said fmal year. Provided that if an employee served fifteen (15) days or less m h ~ s  
first or last month of employment, then that month will not count in computing earned vacation m e :  conversely. if 
an employee serves more than fifteen (15) days in his first or last month of employment, that month will count in 
computing earned vacation time. All vacation pay shall be based on the formula set forth in Article XI. Section 4. 
Any member entitled to vacation benefits who shall resign or have his employment tmma ted  with or 
without cause shall not forfeit his nght to vacation time, and if the time may not be allotted in calendar days, he shall 
be pa~d  the equ~valent of that number of days. Any member of the Department entitled to vacation benefits who 
may die prlor to his receipt of s a ~ d  benefits for any year shall have an amount equivalent to his pay for those days 
pa~d  to h ~ s  next-of-km or estate. 
Any member ent~tled to vacatlon benefits who may become ill or mcapacitated pnor to the takmg of such 
vacatlon shall have the nght to postpone the tak~ng of such vacation until such nme as he IS phys~cally capable of 
retumlng to actlve duty, or until the end of the current calendar year, wh~chever occurs earher 
L'acat~on shall be scheduled w ~ t h ~ n  the un~ t  or platoon by order of senlonty. 
Any police officer who has a mmlmum of ten ( 10) years seniority, may at one tlme and m one year only, 
durmg the remamder of his tenure wlth the Pol~ce Department elect to work dunng the penod normally scheduled as 
h ~ s  vacatlon m wh~ch event he shall be paid double tune for such period (that is vacation leave pay plus straight time 
pay for working). 
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Effective January 1, 1995, the member(s) of the Canme Unit may bid all or'some of h s  vacation at the 
beginning of the year with the rest of the Deparrment, from w i h  the Canme Unit separately. Vacation which 1s 
not bid in tlm manner may be taken as unscheduled vacation subject to the predetermined need for the K-9 Umt and. 
provided that at least five (5) days notice is g v m .  In the event that t h m  is more than one canine officer in the 
Department, vacation schedules shall be made to provide that at least one canine officer is available for duty d u n g  
the vacation time of the other canine officer(s). 
Effective January 1, 1998, the "present deparimental procedure" referred to in the fmt paragraph of th~s 
Section 3 is modified as follows: 
A. The vacation schedule for the Patrol Division, per platoon, shall be 3 slots when platoon strength is 23 
members or less, 4 slots when platoon strength is 24 to 30 members, and 5 slots when platoon strength is 3 1 or more 
members. Platoon strength numbers shall mean members assigned to the patrol division, police officer rank, 
excluding K-9 and DARE officers. Such platoon strength numben shall mean positions budgeted by the City for the 
Department's Table of Organuation, in Patrol, not the actual number of members assigned, except that positions 
held by members not working in their assignments due to long terms dsabilities shall be excluded upon mutual 
agreement of the parties. 
B. The vacatlon schedule for supentisors in the ISB shall be limited to one vacation slot per platoon. 
C. The vacation schedule for supervisors in the Traffic Division shall be limited to one vacation slot per 
platoon 
D. The vacation schedule for Sergeants in the Field Services Bureau shall be limited to one vacation slot 
per platoon for a maximum of nvo (2) men per vacation slot with no days In common. 
E. The vacation schedule in Plannmg and Research shall be limited to one vacation slot. 
F. The above restrictions on the number of vacation slots for supervisors are subject to renegotiation in 
the event current staffing levels are modified by the Department. 
G .  Members assigned to the Patrol Div~s~on. police officer rank, shall be entitled to select vacation days 
for a maximum of 2 members per vacation slot w~th no common days. 
H. Sergeants m all unlts other than Paaol, and all Lieutenants shall be entitled to select any vacation days, 
subject to approval by their superior. upon providing 48 hours notice of request. 
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I. Each member of the Department shall be allowed 72 ho rn  from the time of nonfication by the 
Department to make hs selections on the vacation schedule. Platoon commanders may grant reasonable extensions 
of the 72 hour period, in their hcretion. 
4. Personal Leave: Each member of the Department shall be granted a m a ~ l ~ ~ l u m  of three (3) days wlth 
pay each year for personal leave for the following reasons: 
1. Religious observances. 
2. Doctors or dental appomtments. 
3. Marriages or births. 
4. All other legal or personal affairs that must take place during workmg hours. 
5. Leave due to death in family. 
The above days shall be granted without the need for explanation, provided the employee certifies that he 
does not intend to use said leave for the purpose of outside employment. The employee may not use less than four 
(4) hours on any one occasion. 
If a replacement is hned for the person on leave, the employee selected shall be of equal rank. 
In addition. any member of the Department shall be granted a maximum of five (5) days with pay due to 
death In hls lmrnediate family. The term "immediate family" shall apply to spouse. natural. foster. or step-parents. 
child, brother or sister. father-in-law or mother-in-law, grandfather or grandmother, or grandchild, or any relatlve 
residing in the household. However, such leave shall be without pay for any day which is not a regularly scheduled 
work day to arrange for or to attend the funeral and bunal 
5 .  Leaves of Absence: Leaves of absence shall be granted upon request. subject to the prior need to 
malntain a full and eff~clent staff to man the Department. All requests for leave of absence for a period in excess of 
ten ( 10) days must have prior approval of the Chief of Police and the Mayor. 
In detennrnmg preference between employees who request leave for the same period, the Department shall 
take lnto conslderatlon the necessity for the absence. and the senioriry of the employee. Subject to applicable law, 
no other crltena shall be employed. 
6. Leaves of Absence For Assoclatlon Representatives: The President of the Association or a person 
designated to act in his absence or mcapacxy. shall be allowed release tlme with pay to prepare for and panicipate in 
all functions relatlve to the operations of thls agreement includmg but not limited to negotiations, adjustment of 
gnevances and arbitrations. They will also be given leave with pay to attend union and executive board meetings. 
All other officers. representat~ves or delegates shall be allowed release tune with pay to prepare for and 
participate in negotiations. adjustments of gnevances, arbitrations and other functions relative to the operation of 
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hs Agreement, provided that they document the timc taken and the nature of the business engaged in. such 
documentation shall be submitted to the department head and verified by the president on the appropriate form. 
They shall also be given leave with pay to attend union and executive board meetings to be similarly documented. 
In no event shall more than four (4) pmons be allowed paid leave at one time. under tb paragraph except in the 
instance of union and executive board meetings. 
The paid release time provided hereinabove is limited to three hundred ninety (390) man days in any one 
. . year. 
Paid leave to participate in and attend conferences and conventions of affiliated associations and 
orga~lzations hall be granted to association officers, representatives and delegates but shall be limited to four 
hundred eighty (480) man hours in any one year and similarly documented. 
Insofar as feasible, an employee desiring tune off for attendance at meetings, conferences. or conventions 
will notify his superior officer sufficiently in advance to permit proper scheduling of duties. 
'4mIaum 
INSURANCE AND RELATED BENEFITS 
1 .  All members of the Department shall be covered for death benefits as provided for in Section 208-B of 
the General Municipal Law. 
2. The City, at its own expense. shall provide hospitalization and major medical insurance with coverage 
equivalent to the plan presently in effect for each member of the Department and his family, and for retired members 
and thelr families. Effective January 1. 1995. the Mohawk Valley Plan. Co-Pay 10 and CHP Co-Pay 7.  shall be 
prov~ded by the City as alternative health lnsurance coverage thereunder. 
3.  The City, at its own expense. shall provide dental insurance with coverage equivalent to the plan 
presently In effect for each member of the Department and his family. The plan presently m effect is supplied by 
Blue Shleld. Effective January 1. 1980. Rlder B shall be added to the above plan 
Employees hired on or after Januan 1 .  1980 shall contribute a portion of the cost of the above health and 
dental Insurance m the following ratlo: 
City Employee 
1 " year of employment 50% 
2"* year of employment 60% 
31d year of employment 70% 
4* year of employment 80% 
5: year of employment 
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and thereafrcr 
For employees hued after January 1, 1995, the above schedule shall be modified as follows: 
GUY Emolovee 
1st through 4th year of employment: same as above 
5' year of employment 90% 10% 
6" year of employment and thereafter 100% 0% 
The City will continue to provide said dental insurance coverage (for members and them families) only to 
those employees who have retired since April 1, 1976, and who hereinafter may retire. 
Health Insurance Buy-out: Effective January 1, 1995, members of the Depamnent who opt not to be 
covered by the health insurance program will receive thtrty-five percent (35%) of the reduced cost to the City as a 
result of the member opting out of the health insurance plan, whlch payments shall be made on a prorated basls 
quarterly throughout the year. Proof of coverage through another health insurance program will be requlred of an 
officer elecmg to take this benefit. If the member's alternative coverage is terminated, he shall be entitled to 
coverage under this Amcle. Additionally, members shall be entitled to coverage under this Amcle upon opmg in at 
the annual window penod. A WaiverlBuy-out Form is attached hereto as Appendix "C" 
4. Life Insurance: The Ciry will at IS own expense, provide to each police officer the following term life 
Insurance coverage: 
(a)  S10,000.00 on the life of each employee; 
(b) S5.000.00 on the life of the spouse of each employee; 
(c)  S 1.000.00 on the life of each child of each employee six months of age or older: 
(d)  S100.00 on the life of each child of each employee until such analns the age of SIX months 
In addltion to the foregoing. such p o k y  of Insurance shall contaln a provlslon for nventy-four (24) hour 
accidental death and dismemberment benefits. so.that any police officer who dies as the result of an accident shall be 
deemed covered for a total amount equal to three tlmes the amount set forth in (a) above. 
A .  Seniority shall be detemned by the employee's length of service as a police officer in the Department. 
In determmlng the order of senlonry between the members who join the Depamnent or are promoted on the same 
date. senlonry shall be determined among them by the order of thelr civil service mark. In the event of equal marks, 
seniority shall be determmed by chance 
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In the event an employee is not available to sign the Civil Service book on the date of h s  appomrment or 
promotion due to a duty-connected hsability or illness, hu position shall be preserved for all purposes. 
Time spent in the armed forces or mihtary leave of absence, and other authorized leaves not to exceed one 
year, and tune lost because of duty-connected babihty shall be included as service in the Depamnent. 
B. An up-to-date seniority list showing the names, length of service dates, and depamnental assignments 
and rank shall be funshed to the Association every six (6) months. A copy of the List shall be mamtamed for 
mspection by members. 
C. An employee shall forfeit his seniority rights only for the following reasons: 
1. He resigns; 
2. He is hsnlissed and is not reinstated; 
3. He retires on regular service retirement. 
D. The City is in accord with the principle that seniority should be the major factor in filling work 
assignments by superior officers, unless the senior employee is not qualified to perform the duties required 
Prowded that if he so requests, the senlor officer shall be given an on-the-job training course in said dunes and, if he 
fails ro qualify for the job within a reasonable period he may then be passed over. The determination of 
qualification after the trainmg period shall be made by the Mayor or his designee. However, it is recognized that the 
public safety must not be jeopardized through artificial constraints resulting from the application of the pnnciple of 
strict senlonty. 
E. Re-Bids: Staffing of bid asslgnments shall be honored unless the Platoon Commander or his designee 
determines not to staff the assignment for that particular tour of duty, consistent with command orders under the 
dlrectlon of the Bureau Commander. Crlterla for declsion to re-bid assignments will be when the platoon operates 
ulth less than nme (9) patrol asslgnments after call back (patrol assignments for purposes of this section lncludes 
traffic. but excludes turnkey. canme. walklng post and report taker). When one or more assignments are not staffed 
on a tour. then the officers present on that tour w~ll re-bld thelr assignment that day based upon senlonty. The Clty 
u ~ l l  be llmlted to twenty-five ( 2 5 )  tunes per platoon per calendar year. 
F The cholce of vacanons shall be by senionry consistent with the efficient operation of the Department. 
Employees wthm separate units shall draw vacatlon asslgnments among themselves. 
G In the event ~t becomes necessary to reduce the police force, Departmental senionty shall govern layoffs 
and recalls. and the empioyee iowest on the senlonty 1 s t  shall be the first laid off, and the last to be recalled. 
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H. In determining preference for the purposes of selection of vacations, assignments, or promonons. 
seniority within rank shall control. 
A R m U x !  
PROFESSIONAL TRAINING AND IMPROVEMENT COURSES 
The City and the Association are in agreement that it is to the best interest of the admmstration of the 
Department that as many employees as possible particxpate in professional, education, and training courses 
whenever the same are available. In order to facilitate the availability of such courses to the personnel of the 
Department, the following are hereby adopted: 
The City may change a member's tour of duty in order for a member to attend training under Sections 1.2. 
4 and 5 herein. 
Members may be assigned to training on their regular day(s) off upon 7 day's notice by the Department and 
shall be entitled to select an alternate day or days off, at their option, within the 14 day penod commencing with the 
date of notification. within the discretion of the Department. Lo the event the member is not granted his selected 
tlme off. the tlme shall be credited to him as "training days". Use of training days off shall be granted upon 8 hours 
notlce to the Depamnent. Such training days shall not be paid out to the member in cash. 
I .  The Depamnent shall post on bulletin boards located at Police Headquarters. announcements of all 
. . 
courses to be given which are either compulsory for a segment of the staff, are pre-requisites to promotion or 
~mproved assignment, or may be optlonal for the purpose of improving the professional standing of the officer or the 
Department. All eligible staff members shall have an opportunity to bid for the pre-requisite and optional courses. 
In the event that there are more bids than openlngs available, the senior personnel. qualified under objective 
standards, will be given the preference subject to any special requirements by the Institution giving the course. 
2. Compulsory Courses: The Clty shall arrange all compulsory courses and trainmg programs in such a 
manner so that any police off~cer equlred to complete such course or participate in such trainmg program shall be 
able to do so dunng h u  regularly scheduled tour of durq., if possible. or shall be compensated accordingly. 
3. Optional Courses: Any police officer attending an optional educational course related to the furtherance 
of hls proficiency as a police offker with Departmental approval shall, upon successful completion thereof and 
presentation of evidence of such completion , be reimbursed by the City for 50% of the cost of the tuition and other 
expenses advanced by him m the taking of such course. 
. . 
4. he-requisite Courses: Whenever a course is given which is a pre-requisite for promotion or for 
unproved or advantageous assignment, the timing of such course shall be so arranged as to p e m t  all mterested 
personnel to register and complete the same in sufficient time to become a candidate for the position. 
5. Special Courses: Whenever a specla1 course is announced by an educational insntution which will 
result in the improvement of the professional capacity of a police oficer, the City will arrange to pemut as many of 
the personnel as arc interested in attending such course when not on duty and are eligible to do so. keeping m mnd 
tbe criteria that if only a limited number can attend, seniority shall be the primary requirement for the eligibility 
insofar as the City is concerned. 
,4mxmJM 
TRANSFERS 
1. It is recogmzed that transfers may be to either a more or less desirable function or position. Therefore. 
In selectmg personnel for transfer the following criteria shall be applied: 
A. The Department may transfer any employee to a position less desuable than the one he formerly 
occupled m an emergency situanon. However, such emergency shall not continue for more than one week unless 
the employee voluntarily agrees to continue to perform tbe duties for a position for a longer period of time. If it is 
necessary to fill the position for an extended period of time. the officer with the least seniority shall be selected. 
B. Vacancies to preferable assignments shall be posted immediately and all police officers desinng to 
be transferred to such assignments shall submit theu wntten request therefor to the Chief of the Department. The 
Depamnent shall prepare a list of such applicants, and appointments thereto shall be made by senionty unless the 
assignments requlre special qualificat~ons which the senior applicant is not eligible to meet. Any officer who is 
bypassed m selection for such assignment shall be advised of the reason therefor, and may, if he belleves the 
Depamnent to be in error, file a grievance wth the Association and the Depament concerning the same. 
C. If the Depamnent decides to create a new work assignment or other civil service posit~on, the 
crlterla therefor shall be discussed w~th the Association before the establishment thereof. In filling such position, the 
provlslons of Sect~on B above shall appl!.. 
Aruxuxm 
NEWLY CREATED AND VACANT POSITIONS 
hewly created and vacant posltlons shall be filled from Clvil Service lists media te ly .  However, nothing 
contalned herem shall llrnlt the authonty of the C~ty  to create new positions or to abollsh existmg positions. 
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If the Department decides to m a t e  a new position, the criteria therefor shall be discussed with the 
Association and a civil service examination shall be held to establish an eligibility list for the same. If it IS necessan 
that the position be filled temporarily until the h t  is propounded, the Department shall post the posinon and eligible 
candidates shall apply for the temporary job. The penon filling the job temporarily shall be paid at the rate that the 
permanent position will pay. 
Every applicant for such newly created position, or for promotion, must be eligible for appomtment with~n 
SIX months of the date of the examination before he shall be perrmtted to take the exarmnanon. 
-
MISCELLANEOUS PROVISIONS 
1 .  Since all police officers are presumed to be subject to duty twenty-four hours per day, any action taken 
by a member of the force on h s  m e  off, whlcb would have been appropriate if taken by an officer on active duty if 
present or available, shall be considered police action and the employee shall have all the rights and benefits 
concerning such action as if be were then on acnve duty. 
1. The City of Schenectady hereby adopts Sections 50-j and 50-j(6) of the General Municipal Law and 
rescinds the applicability of Chapter 87 of the City Code as to the members of the P.B.A. bargaining unit. The 
determination of whether any member of the Schenectady Police Department was guilty of willful misconduct or 
properly discharged his or her dunes withm the scope of his or her employment as such is referred to in Sections 
50-J and 50-j(6) of the General Municipal Law and any defense, indemnification or conflict determinations, shall be 
made In accordance with the following procedure: 
A. The Corporation Counsel shall meet with any member of the Schenectady Police Department 
named in a c~vil cla~rn for damages ansing out of an mcident related to his service with the Department w~thin ten 
( 10) busmess days after: (a) the Ciry IS served w~th a Notice of Claim. or (b) the City is served with a Summons or 
Summons and Complaint. nammg an individual officer as a defendant, or (c) a Schenectady Police Officer is served 
with a Summons or Summons and Complaint and t~mely delivers same to the Corporation Counsel. The officer has 
the obhgat~on to make himself available on reasonable notlce and to fully cooperate with the interview and 
Investigation. . . 
B. The Corporation Counsel shall review any investigation made by the Police Department and any 
investigation made by the Corporation Counsel's office (whether by in-house or retamed private investigators). The 
Corporat~on Counsel shall also consider all relevant submissions of the police officer in support of his or her 
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position. The officer shall have the right to be represented in his intcrview with the Corporation Counsel by a 
representative and/or attorney of his or her own choosing, at h or her own expense. 
C. The Corporation Counsel shall review the evidence submitted to h and make a detematlon 
w i t h  ten (10) business days of his interview of the officer. The Corporation Counsel may extend the m e  for 
making h s  determination by securing an extension of time for the parties to Answer or appear in the acnon. but such 
extension shall not exceed twenty (20) days. 
D. Once rendered, the determination of the Corporation C o w e l  shall be final and bindmg unless: (a) 
overturned by a court of competent jurisdiction on motion or in a special proceeding or (b) the officer is later found 
to have mduced the determination by h u d ,  deceit or other material misrepresentation or (c) the officer later fails to 
cooperate with the defense of the claim or any appeal. Review of any of the determinations made under thls Sect~on 
shall be by motion in a pendmg proceeding or by Article 78 of the C.P.L.R. 
E. In the event that the Corporation Counsel detemines that a conflict exlsts between the Clty and any 
of the named officers. then the Corporation Counsel shall provide the officer(s) with a list of attorneys that have 
agreed to accept such cases at such rates as are established by the Corporation Counsel. The reasonableness of the 
rate or fees shall be subject to review by a Court of competent jurislction in the context of a special proceeding. 
The Corporat~on Counsel may determine that one or more officers may be represented by the same anorney. In 
these conflict cases. the officer IS free to choose his own anorney, but the City shall only be responsible for 
compensation at the established rate. In the event of a conflict between named officers, the Corporation Counsel 
may choose to represent either officer and provlde separate counsel for the other or provlde separate counsel for 
each of the officers. 
3.  The Depamnent will furn~sh for the use of the Association, space for bullet~n boards in varlous parts of 
the Headquarters buildmg. and In other locat~ons where depamnental personnel may be stationed. 
4 Employees who are requ~red to use the~r personal automobile for official purposes shall be compensated 
by the C~ry at the rate of fifteen ( 15) cents per mile. The City will also provide all necessary Insurance coverage for 
the veh~cle dunng such seruce or pay a proportionate share of the cost of insurance mcurred by the employee. 
5. The C~ry will provide each employee a handbook containing the Rules and Regulations of the 
Department. Cop~es of this Agreement shall be furnished to the Association in sufficient quantlty for distribution to 
each member and other related uses. Provisions in the Rules and Regulations inconsistent with this Agreement shall 
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6. The Safety Committee of the Association shall be h e  to inspect any equipment used by Department 
personnel, and advise the C h e f  of Police of any faulty equipment found. The Committee, or any police offlcer. may 
call to the attention of the platoon commander in charge the fact that certain equipment may be dangerous to use. 
and the commander shall have effective authority to remedy the situation by withdrawal of the equlpment from use 
or arranging for its irnmedate repair. If the platoon commander refuses to take the necessary steps to remedy the 
situation, he must notify the Safety Committee of his decision within twelve (12) hours after the matter IS brought to 
his attention, in which event the matter shall be laid before the Chief of Police. If the Chlef agrees with the platoon 
commander, he must so advise the committee w i h  twelve (12) hours, and the Association may then present the 
dispute to the Mayor. Rejection by the Mayor will justify invocation of the arbitration procedure provided m Anlcle 
X of this Agreement. 
Provided, however, that nothing herein contained shall require an employee to endanger his life because of 
faulty equlpment. 
7. Insofar as any provision of this Agreement shall conflict with an Ordinance or Resolution of the C I ~ .  
appropriate Council action shall be taken to render such Ordinance or Resolution compatible with this Agreement. 
8. Wages, hours and all other conditions of employment legally in effect at the execution of this 
Agreement shall. except as unproved herem. be maintained during the term of this Agreement. No employee shall 
suffer a reduction in such benefits as a consequence of the execution of this Agreement. except as modified herem. 
9.  Residency. Effcctlve Janua* 1 .  1995. officers who complete thelr sixth (6Lh) year of servlce may 
relocate thelr personal residence to a locatlon withln twenty (20) miles of Police Headquarters. i.e., officers who 
were previously resmcted to reslde wlthln the Clty of Schenectady may move out of the City so long as their 
residence IS within twenty (20) miles of P o k e  Headquarters. 
10. This Agreement shall become effectwe as of January 1. 1997 and shall terminate as of December 3 1 .  
1999. provlded that a new contract has been entered lnto to take effect January 1.2000. If the partles hereto have 
failed to agree upon a new conoact on or before December 3 1, 1999, all of the terms and conditions set forth in this 
Agreement. with any supplements or modrficatlons thereof. shall connnue in full force and effect until the date of 
execution of a new agreemen1 
Nothmg hereln contalned shall preclude the partles from meetlng at any tune to renegotiate a pan of thls 
Agreement whlch may requlre change because of new circumstances or conditions. 
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11. On or before June 1, 1999, the Union shall present to the Mayor a h t  of proposals for negonanon for a 
contract for 2000. The parties shall meet to d~scuss and negotiate concerning such proposals as soon after June 1 .  
1999, as may be feasible, and will continue to negotiate until agreement is reached or mpasse declared. The panles 
agree to u t h e  the facilities of the Public Employment Relations Board whenever necessary to assist them in 
arriving at a mutually satisfactory Agreement. 
12. If an Article or Section of h s  Agreement, or any supplement thereto should be held invalid by 
operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any Anlcle or 
Section should be remained by such tribunal, the remainder of this Agreement and its supplements shall not be 
affected thereby, and the parties shall enter into immedute collective bargaining negotiations for the purpose of 
amving at a mutually acceptable replacement for such Amcle or Section, if legally permissible. 
AIsmuxu 
DUE PROCESS HEARING (SECTION 73 CIVIL SERVICE LAW) 
If the City deslres to terminzte the employment rights of any member pursuant to Section 73 of the Civil 
Service Law. the City shall give notice to the member and to the PBA of its position. The employee or the PBA 
shall submlt a response within ten ( 10) days of receipt of notice from the City. The City shall reply within ten (10) 
days of recelpt of the response. Any dispute not resolved thereby may be submitted to Arbitranon in accordance 
wlth Anlcle X of this Agreement. 
PROCEDURE FOR THE ADMINISTRATION OF SECTION 207-c 
OF THE GENERAL MUNICIPAL LAW 
Sectlon 1 .  Intent. This procedure is lntended to implement the express language of Section 207-c of the 
General Municipal Law and is not mended 10 reduce any benefits pursuant to Section 207-c of the General 
Municipal Law. 
Sectlon 2.  Notice of Disability or Need for Medical or Hospital Treatment. 
a. A pollce officer who clalms a nght to benefits under Section 207-c of the General Municipal 
Law elther because of a new illness or rnjury or the recurrence of a prior illness or injury shall make wnnen notice 
and appllcatlon for those benefits within ten ( 10) days of when the poIlce officer reasonably should have known that 
the illness or injury would give nse to the claun to the Chief Law Enforcement Officer (hereinafter "CLEO) on the 
form whlch is made a pan of this procedure. 
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b. The police officer shall provide authorization for the City to obtain copies of h s  relevant 
mehcal records from his treating physician or other health care provider and the City will provide the police officer. 
without cost, a copy of the records and reports produced by any physicians or other expert who examined the police 
officer on behalf of the City. The term "relevant" as used in thrs section shall be interpreted to mean the result of the 
case of Schenectady PBA v. PERB, et al. whch was decided by the New York State Court of Appeals. 
Section 3. Status Pendmg Detmnination of Eligibility for Benefits. The police officer shall be placed on 
sick leave pending determination of his eligibility for Section 207-c benefits. 
Section 4. Recurrences 
a. Members shall not be required to submit mehcal verification from their own doctors to 
substantiate 207-c recurrences, nor shall they be required to submit the original date of injury when calling into the 
Depamnent to notify it of the recurrence. 
b. When calling m such notification, members shall identify the injury for which a claim of 
recurrence is bemg made to the best of thea ability, including date of initial injury if known. 
c. The notice and application for a recurrence referred to in Section 2.a. above shall be the SPD 
Sickhjury Leave Report. SPD #73 filled out by the officer who takes the call upon receipt of notification by 
members of clalms of recurrences. 
Section 5. Benefit Detennmations. 
a. The City shall promptly review a police officer's application for Section 207-c benefits and 
shall determine his eligibility within fifteen (15) working days after the CLEO receives the application. 
b. In determmmg the appl~cation, the City may require a more detailed statement from the pollce 
officer than that contained on the application. The City may take statements from wimesses and may send the police 
officer to a physician or physicians of its cholce for exarmnation at the City's expense. The City will send members 
u ~ t h  claims for initial or recurrences 10 ~ t s  physician(s) includmg , but not limited to Dr. Belmonte (AOM) and Elhs 
c. The determination will be made in writing to the police officer, setting forth the basis for the 
determmatlon. In the event that the appllcatlon 1s denled, the City wiIl simultaneously provide the pol~ce officer, 
w~thout cost. a copy of all information produced or acquired by it in connection with the police officer's application 
and determmation for Section 207-c benefits. The City will continue to provide the officer with additional medical 
information subsequently produced or requaed. 
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d. Upon denial of an initial c h  for 207-c or rrcumnce, the member may provide suppomng 
medical lnforrnation to the City to support his claim In the event the member proceeds to arbitration in suppon of 
his clam, he shall make his treating physician's report in support of  IS c h  available to the City, with the demand 
for arbitration or a i  soon thereafter as possible. 
Section 6. Assignment to Light Duty. As authorized by the provisions of Subdivision 3 of Section 207-c . 
the Depamnent, acting through the CLEO or the CLEO's designee, may assign a babled  police officer specified 
light duties consistent with hisher status as a police officer. The CLEO or the CLEO's designee, pnor to making a 
light duty assignment, shall advise the police officer receiving benefits under Section 207-c that hdher  abiliry to 
perform a light duty assignment is being reviewed. Such a police officer may submit to the CLEO or the CLEO's 
designee. any document or other evidence in regard to the extent of W e r  dsability. The CLEO or the CLEO's 
designee may cause a me&cal examination or examinations of the police officer, to be made at the expense of the 
Employer. The physician selected, the officer and hislher physician, shall be provided with the list of duties and 
activities associated with a proposed light duty assignment. The City's physician shall make an initial evaluation as 
to the ability of the disabled police officer to perform certain duties or activities, given the nature and extent of the 
disability. If the police officer's physician does not agree that the officer is medically able to perform the light duty 
assignment. he must express. in wnting, those elements of the light duty assignment which the employee cannot 
perfom and the specific medical reasons which preclude the police officer from performing the duties. If there is a 
disagreement between the City's physician and the police officer's physician as to the police officer's fimess to 
perfom one or more portions of the duties of the light duty assignment, those pomons cannot be assigned until the 
d~spute IS resolved pursuant to Section 7 It is understood that assignment to light duty is temporary and that a 
police officer so assigned does not have any entitlement to a conmued light duty assignment for an mdefmite 
duration of time. 
Section 7 Termnation of Benefits 
a Salary payments provided by Section 207-c shall terminate upon the employee bemg retired 
pursuant to an accidental disabiliry retirement or a performance of duty disability renrement as set forth m the 
Retirement and Social Security Law 
b. The City will not discontmue Section 207-c benefits without the consent of the police officer unless 
the police officer's treatmg physician certifies that he is medically able to return to work. In the event that the City 
believes that the benefit should temunate and the police officer does not consent, or his physician does not certify 
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that he is able to return to work, the City may u t i h  the provisions of Section 7 in order to receive a dete-atlon 
from the arbitrator regaming the police officer's continued eligibility for benefits. 
Section 8. Dispute Resolution Procedure. In the event that the City denies an application for Section 207-c 
benefits, seeks to discontinue Section 207-c benefits, or t ha r  is a chspute about whether a police officer is capable of 
performing a specific light duty assignment, the matter will be submitted directly to arbitration pursuant to the rules 
of the Public Employment Relations Board. The parties shall attempt to mutually agree upon an Arbitrator: however 
if they are unable to do so w i h  fifteen (15) days of service of the Drmand for Arbitration, they shall proceed w~th 
the PERB Rules for selection of the Arbitrator. The determination of the arbitrator shall be final and bindmg on the 
. . 
City and the police officer, but shall not preclude further review at a subsequent date based upon new or 
supplemental medical or other information. The cost of arbitration shall be borne equally by the City and the PBA. 
The panel may be changed periodically upon the mutual consent of the parties. 
Sectlon 9. Consistent with Section 207-c, the City may file an application on the pollce officer's behalf for 
retirement under Sections 363 or 363-c of the New York State Retirement and Social Securlty Law. Any injured or 
slck pollce officer who is receiving 207-c benefits shall permit reasonable medical inspections m connection wlth 
such an application for accidental disability retirement or performance of duty disability retirement. 
Ih' WITNESS WHEREOF. the parties hereto have executed this Agreement the date and year first above 
wrlrten 
cIn OF SCHENECTADY 
SCHENECTADY POLICE BENEVOLENT 
ASSOCIATION 
Robert J. Iiamifion, President 
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STATE OF NEW YORK. 
C O W  OF SCHENECTADY SS.: 
CITY OF SCHENECTADY 
0n thls 6 day of /hR-; L , 1999, before me the subscriber, personally appeared Albert P. 
Jurczynslu, to me known who being by me duly sworn, did depose and say that he resides in the City of 
Schenectady, New York; that he is the Mayor of the City of Schenectady. New York, the Municipal Corporation 
described in and who executed the foregoing Instrument; that he knows the Seal of the said City of Schenectady; 
that the Seal affuted to said instrument is such corporate seal; that it was affixed by order of the Council of the City 
of Schenectady, pursuant to Resolution No. 97- 136 duly adopted the 3Ofh day of June, 1997, and that he signed h s  
name thereto by like order. 
STATE OF NEW YORK 
COUNTY OF SCHENECTADY SS.: 
CITY OF SCHENECTADY 
On the h day of 0 f ~ , '  / , 1999, before me the subscriber, personally appeared Robert J. Hamilton, to 
me known to be the perso described m and who executed the foregoing instrument and they duly acknowledged 
that they executed the same. 
//bar) Public 
.I hereby cemfy that the person who executed the above instrument on the part of the City of Schenectady had power 
and authority to make such contract and that the c o n F t  is in proper form and properly executed. 
. - 
APPENDIX "A" 
POLICE DEPARTMENT SALARY SCHEDULE 
1997 1998 1999 
Captain $53.107 $56,234 $59,531 
Lieutenant $49.173 $51,591 $54.1 19 
Supv Sgt $46.253 $48,053 $49,921 
Sergeant $45,531 $47,331 $49,199 
Patrolman Step 5 $42,158 $43,423 $44,726 
Patrolman Step 4 $36,074 $37.1 56 $38.271 
Patrolman Step 3 $32,469 $33,443 $34,446 
Patrolman Step 2 $30,061 $30,963 $31.892 
Patrolman Step 1 $28.859 $29,725 $30,617 
Academy $23,576 $24,283 $25.01 2 
Investigator $300.00 above Patrolman 
Canine Officer 4% Differential 
LONGEVITY PAYMENT TO EACH EMPLOYEE SHALL BE PAID UPON COMPLETION OF: 
1st year of employment through 4th year @ 2.00% of Base Salary 
5th year of employment through 9th year @ 4.25% of Base Salary 
10th year of employment through 14th @ 5.25% of Base Salary 
15th year of employment through 18th @ 6.25% of Base Salary 
19th year of employment and thereafter @ 7.25% of Base Salary 
SPBA 1997-1 999 Conmcl 
02-25-99 
APPENDIX "B" 
13.3A - Sick Leave Procedure. 
Sick ~ e a v e  is defined as a leave of absence with pay of unlirmted duration as the result of any illness, 
hsease or injury, resulting in a member's inability to perform his normal duties and not causally related to or ansing 
out of h s  employment with the Police Department. 
. . 
Effective 12:OO A.M., the 17' day of June 1983, the following procedure will govern sick leave for all 
members of the Depamnent. 
All members will be allowed four (4) "call-ins" for non-duty connected illness or injury in one calendar 
year without the need for certification as hereinafter provided. 
A "call-in" is defmed as notification by telephone or personal contact, by the member or one of his 
immediate family, to the desk officer on duty at the time the call or contact is made. 
A "call-in" must be made at least two (2) hours prior to the member's scheduled tour of duty. 
Any "call-in" in excess of four (4) in a calendar year or any absence, for non-duty connected illness or 
Injury. m excess of three (3) working days will require certification by the police surgeon as to the nature of the 
~llness or Injury and the member's resulting inabiliry to perform his regular duties. 
A member on sick leave under circumstance requiring certification by the police surgeon shall cooperate 
with the police surgeon if contacted or visited by hlm, and if so directed, report to the police surgeon's office for 
examination. A member shall be deemed to have reported if he shall appear at the police surgeon's office on the 
date and time designated and remain there for one-half hour, exclusive of examination. In addition, the member 
shall authorize h ~ s  personal physician. if any. to release all relevant medical information to the police surgeon on 
request 
The pollce surgeon may verify the illness of any member "calling m" regardless of the need for 
certification and such venficatlon may lnclude directing the member to report to his office. 
Unless exempted by the Chief of Pol~ce. any member on contmuous sick leave for thirty (30) calendar days 
or more shall be required to submlt wrltten certlficat~on of his artendmg physician or the pollce surgeon, as to the 
nature of h ~ s  illness or injury, and h ~ s  ~nabllity to perform his regular duties. Such cenificatlon shall be submtted at 
the end of the first th~rty (30) day penod thereafter. 
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In the event of conflicting opinions between a member's personal physician and the police surgeon. the 
City may elect to have h e  member examined by another physician of its choosing. For purposes of irnplementat~on 
of these rules, the opinion of the police surgeon shall conml. 
h o r  to retuning to duty from an authorized sick leave, a member shall report by telephone or personal 
contact to the desk officer on duty at the time the call or contact is made. Such call or contact shall be made not 
more than four (4) or less than two (2) hours prior to the next scheduled tour of duty of the unit to which the member 
is assigned. 
If, upon a member's return to duty from sick leave, the City is of the opinion the member is not fit for duty. 
they may conmue him on sick leave until such time as he is certified as capable of performing his regular dunes by 
the police surgeon. 
When a member is on sick leave, he shall not leave hls residence or place of confinement without the 
perrmssion of the police surgeon. or when required to do so for medical treatment. The City may verify compliance 
with this provision. 
Effective for employees hired after January 1. 1995. the following procedure shall apply: 
1 .  Dunng employment years 0 through 15, an employee will be credited with sick leave days at the rate of 
15 days per year. Credit will be given on the basis of 1 day per month with 3 additional days credited upon anainlng 
the employee's next anniversary date. 
2 .  After completion of 15 years of service, sick leave days will be credited at the rate of 18 days per year 
on the basis of 1.5 days per month. 
3. An employee will be credited with a catastrophic sick leave bank upon initial employment in the amount 
of 1 50 days. The bank will be reduced by 7.5 days on each anniversary date of employment. 
4 Catastrophic bank days can only be utillted as follows: 
[a] The employee must have incurred an injury resulting in [i] broken bones. [ii] the employee contracts an 
illness such as cancer or hean disease or undergoes major surgery, [iii] or other significant illness or injury; and for 
medical reasons the employee IS unable to perform his duties for a period of more than 30 consecutive working 
davs The employee may be exam~ned by a City physician[s] to de t e rme  medical inability to perform duties. In 
the event of a dispute berween the employee's doctor and the City doctor, the dispute will be resolved pursuant to 
An~cle X of the contract. 
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[b] An tmployee must use his own sick leave credm or other leave cred~ts for the fust 30 work~ng days of 
absence. If the employee does not have sufficient leave credits, he will be advanced sick leave crehts to the extent 
necessary to make up the fust 30 work days of sick leave for a catastrophe illness or injury. 
5. Upon retirement from service as a Schenectady Police Officer, the employee will be paid 25% of the 
value of the sick leave days earned by the employee and standmg to h s  credit in excess of 120 days and up to 240 
days (not includmg sick leave in the catas~ophc bank). 
6. The maximum sick leave which may be used by an employee as a result of one continuous absence IS 
one year. 
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APPENDIX "C" 
Health Insurance WaivertApplication for Spousal Buyout 
Employee Name: Employee # 
Address: Soc. Sec. # 
Dept./Bur . 
Present City Insurance Plan: 
Type of Coverage: (Circle one) Single Married Family 
Spouse's Name: Employer: 
Address: Address: 
Present Health Insurance Plan: (attach proof of coverage) 
Type of Coverage: (Circle one) Single Married Family 
1 I understand that I am ellgible to recelve health msurance benefits from the Clty of Schenectady accordmg to the 
terms of my Unlon's contract with the CIQ. 
2 In conslderatlon of the sum of % , to be paid to me in four equal mstallments. on a 
quanerly basls. m arrears, I agree to walve any and all nghts I may have for health ~nsurance coverage from the C q  
of Schenectady for the calendar year 
3.  I affirmatively represent to the City that my spouse's health insurance coverage is in !ill force and effect and that 
I am now covered under that plan of insurance. A copy of a cemfication of coverage from my spouse's health 
insurance carrier 1s annexed hereto. 
3. I presently know of no conditlon or circumstance by which my spouse's health insurance carrier would deny me 
coverage ( e . g  divorce, pre-existing conditlon. etc.). 
5 .  1 understand that the City of Schenectady will have no responsibility for medical expenses incurred by me or 
members of my family dunng the penod covered by this agreement. 
6. In the event that my spouse's insurance is t e m a t e d ,  for any reason. I agree to notify the City of Schenectady. 
Depamnent of Finance, in order to restore my health insurance coverage as soon as possible under the terms of the 
plan. In such event, my quanerly payments shall cease and I will npf receive a pro rata payment. 
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Police Cost Schedule 
Employees hired on or after January 1, 1995, shall contribute 
a portion of the cost of the above health and dental insurance in the 
following ratio: 
Q& mT! ,  
I st year of employment 50% 50% 
2nd year of employment 60% 40% 
3rd year of employment 70% 30% 
4th year of employment 80% 20% 
5th year of employment 90% 10% 
6th year of employment 100% 0% 
R E C E I V E D  
MAY 1 7 2004 
WYS PUBLIC EMPLOYMENT 
RELATIONS BOAW 
MEMORANDUM OF AGREEMENT 
Between 
CITY OF SCIENECTADY 1M 
and 
SCHENECTADY POLICE BENE VOLEWT ASSOCL4 TION 
The City of Schenectady (the "City") and the Schenectady Police Benevolent Association 
(TBA") arc parties to a Collective Bargaimng Agreement for the term January 1, 1997 through 
December 31, 1999, together with the Opinion and Award of Arbitrator Thornas Rinaldo in 
PERB Case No. IA200-011 covering the fiscal years 2000 and 2001 (collectively "the 
Agreernmt"). The City and PBA wish to mod@ the Agreement, as follows: 
I .  W a ~ t x  Appendix A shall be amended to reflect wage adjustments as follows: 
(a) Effective ~ G u a r ~  1, 2002: 2% 
(b) Effective ~anuaty 1,2003: 3% 
(c) Effective January 1,2004: 3% 
(d) Effective January 1,2005 4% 
(e) Effective July 1, 2003: add an additional 1-112% of rhe top grade 
Patroiman's rate to salaries for all members 
assigned to the Investigative Services 
Bureau and Professional Standards Unit as 
mil as all members holding the rank of 
Lieutenant ( no duplication) (delete the 
current "Investigator $300.00 above 
Patrolman" lauguage) 
2. Article XI, Paragraph 4 (Ousfimc and GzU-Back), paragraphs C 
and F shall be amended as follows. 
R E C E I V E D  
MAY 1 '2 2004 
C. Paragraph C shall be amended at line 3 by changing the phrase 
"at leas eight hours" to "at least 24 hours". 
F. Paragraph F shall be amended by deleting the phrase "5' year 
of employment - 100 hour cap" and changing 4& year of employment 
from 120 to 144. 
G The Chief or his designee may grant exceptions to the 
above restrictions on the use of compensatory time. 
3 .  Appenh  B, Sedion 13.3A, "&k Leave Pmxedrvc" @. 32) shall be amended at 
page 33-34 with respect to the catastrophic bank, such that paragraphs 3 and 4@) shall be 
amended to read as follows: 
3.  An employee will be credited with a catastrophic sick leave 
bank upon initial employment in the amount of 150 days. The 
bank will be reduced by five (5) days on each anniversary date of 
employment. 
4(b) An employee must use his own sick leave credits or other 
leave cr&ts for the first ten (10) working days of absence. If the 
employee does not have sufficient leave credits, he will be 
advanced sick leave crcdits to the extent necessary to make up the 
first ten (10) work days of sick leave for a catastrophic illness or 
injury. 
4. Article M, Section 5, ''Umiforms" @. 12). The City will change the uniform shirt 
for all uniformed personnel fkom light blue to navy blue, and shall provide two (2) long-sleeve 
and two (2) shon-decve navy blue sh;rts to members assigned to the Field Services Bureau. In 
addition, the City will also provide one (1) long-sleeve and one (1) short sleeve navy blue shirt to 
all other members. The City shall provide the long-sleeve shirts no later than two weeks before 
the winter uniform assignment begins. The City shall provide the short -sleeve shirts no later 
than two weeks before the summer uniform assignment begins. 
5 .  Artide Al, "Wapa and O r b  Economic hvisions", at Section 4C(i) (p. 1 I), 
shall be deleted and replaced with the following: 
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(i) Compensatory time shall be limited to: three such members 
when platoon stmgtb is 23 members or less; four such members 
when platoon strength is 24 to 30 members; and five such 
members when platoon strength is 31 or more members. 
Additional compensatory time may be granted on such 
daydphtoons whch have vacation days unfilled, to a maximum of 
the number of vacation days available, plus the above 
compensatory tkne maximums, minus one. Platoon strength 
members shall mean members assigned to the patrol division, 
police officer rank, excluding DARE, School Resource Officers, 
K-9 assignment of 8:00 PM to 4:00 the tra5c enforcement 
assignment of 8:00 PM to 4:00 AM, and other assignmeats agreed 
to by the employer and the PBA. Such platoon strength numbers 
shall mean positions budgeted by the City for the Department's 
Table of Organization, in Patrol, not the actual number of manbers 
assigned, except that positions held by members not worlung in 
their assignments due to long-tern disabilities shall be excluded 
upon mutual agreement of the parties. 
Compensatory time may also be granted on an emergency basis by 
the Platoon Commander andfor the Chief or the Chiefs designee. 
All compensatory time shall be granted in the order in which it is 
requested, except requests may not be made more than thirty (30) 
days in advance. 
6. Members assigned to the Patrol Division shall be entitled to "work swaps" (the 
exchange of working days) in accordance with the procedures which shall be mutually adopted 
by the parties. 
7. Artide XIII, "Insurance and Related BeneW, shall be amended as follows: 
A. The employer shall provide hospitalization and medical 
coverage for each employee and hisher dependents The 
employee shall be given a choice of health insurance coverage 
fiom the following plans: 
The City of Schenectady Indemnity Plan with benefit levels in 
effect as of October 1,2000. 
Mohawk Valley Plan (MVP) Co-Pay 10t  
Capital District Physicians H& Plan (CDPW) Premiere 10 
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B. For employees on the payroll of the employer, the City may 
change the current health indemnity benefit on January la of any 
calendar year to the New Yo* State sponsored 'Zrnpire Plan" with 
medical and psychiatric enhancements. 
C. Tbc employer agrees to provide M y  paid health insurance 
with coverage equivalent to the plan(s) presently in effect for 
retired members and their famities 
D. Effective January 1, 1995, members of the Department who 
opt not to be covered by the health insurance program will receive 
thirtyfive percent (35%) of the reduced cast to the City as a result 
of the member opting out of the health insurance plan, which 
payments shall be made on a prorated basis quarterly throughout 
the year. Roof of coverage through another health insurance 
program will be required of an officer electing to take this b d t .  
If the member's alternative coverage is terminated he shall be 
entitled to coverage under this Article. .4dditionally, members 
shall bc mtitled to coverage under this Anicle upon opting in at the 
a d  window period. The waiver/buyout form, attached as 
Appendix E, r m s t  be completed by the member. 
E. EfEctive April 1, 2003, the health plans offered by the City 
shall be amended as follows: 
(a) The City of Schenectady Indemnity Plan will have its 
annual deductibles increased fiom $3 OO.OO/$6OO. 00 to 
M00.00/$800.00. 
(b) The Mohawk Valley Plan (MW) shall be Co-Plan 15+ 
(c) The Capital Dstrict Physicians Health Plan (CDPHP) shall 
be Premia IS. 
F. Effective April 1, 2003, prescription drug coverage 
provided through the City's indemnify plan and CDPHP HMOs 
shall be 51 0.00 for a generic ill and 520.00 for a brand name fill. 
MVP prescription drug coverage shall bc $5.00 for a generic fill 
and 520.00 for a brand name £ill. Effective January 1,2002, in the 
event a member enrolled in MVP incurs out-of-pocket expenses on 
drug co-pays, the City shall reimburse such member the full 
amount incurred, in excess of $150.00 (individual). The City shall 
also reimburse members enrolled in MVP for out-of-pocket 
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nrpenses on drug w-pays in excess of $300.00 (two family 
members) and $450.00 (three or more family members). 
8. The Agreement shall be amended by adding a Drug and Alcohol Testing Policy, 
as attached hereto as Exhibit "A" 
9. Article XX, uuProc&rc for the Admi-n of Section 207-c of the Gel~eral 
&funiciual Luw" (p. 26) shall be modified by adding "a copy of the only authorization which a 
member shall be required to sign is attached hereto as Appendix 3" and made a part hereof" 
h adhtion the following section shall be added to the procedure: 
No employee who is on a 207-c injury leave shall be eligible to 
e m  overtime unless they are assigned to light duty and work 
beyond their normal work hours. 
10. Article W @. 21) shall be modified by ad- a new Section 6, which shall 
provide that: 
In the event that a member attends training pursuant to Article XV, 
Section 2 or Section 4, one-way travel distance of 30 miles or less 
from Schcncctady Police Department ("SPD) Headquarters will 
not be counted as time worked for overtime purposes. For training 
locations which are greater than 30 miles fiom SPD Headquarters, 
the tune spent in traveling from SPD Headquarters shall be added 
to the time d m  is actuaSly spent by the officer in the training 
(including meal time which is inclusive of the trauung session) and 
any hours over eight (8) shall be paid to the member in accordance 
with Article XI, Section 4 (Overtime Rate). 
1 1. Amm& X N @ .  21) shall be modifid by the addition of a new Section I: 
The provisions of Article X N ,  S d o n s  D and H rhall not be 
applicable to the following assignments: Public Infonnation 
Officers (PIO), Fidd Training Officers (FTO), and the Professional 
Standards (PSU). The FTOs shall be bid by the City by 
Departmental bid and selected by the City after all members who 
bid for the assignment have been givm an opportunity to submit 
their qualifications to a pand for review and granted the 
opportunity for an interview with the Panel. The Panel, which 
shd  review the members' submissions shd  consist of two 
individuals seIecttd by the Chief and one member selected by the 
PBA. Notice of the PI0  positions shall be posted by the City. The 
Chef shall assign one (1) or more of the membas who express 
written interest for the PI0 positions Members astimed to the 
PI0 positions may be rotated out by the Chief and will retain their 
then-current Ul-time assignment (it is contemplared that the PI0 
assignment wilI be part-time and in addition to the main 
assignment of the individud(s) involved. The PSU Lieutenant's 
position shall be posted by the City for Lieutenants. The Chief 
sM1 assign one (1) of the members who express m e n  interest 
for the assignment. h the event a member is rotated out of the 
position by the City, he shall be permitted his bumping rights 
(choose Lieutenant's assignment by seniority). 
12. Ahck XM (p. 22) shall bc modified by adding a new Section C (and re-lettering 
the existing Section " C  as "D"), which shall provide that: 
The above provisions of Article XtT, Section B shall not be 
applicable to the PIO, FTO and PSU Lieutenant Assignments, 
which shall be filled in accordance with Article MV, Section I. 
13. P a f ~ n n ~ c e  Evuluutbns. The parties shall adopt by mutual agreement a 
Performance Evaluation Procedure, which shdl be utilized to assess the member's performance 
Said procedure shall provide for a Committee of members with the appropriate training to train 
tho people who will be evaluating the members of the PBA's bargaining unit. Ln the event the 
parties have not mutually adopted the Performance Evaluation Procedure by September i. 2003, 
either party may declare impasse in accordance with the procedures of Section 209 of the Taylor 
Law. 
14. The PBA acknowledges the City desire to have the Department accredited in 
accordance with State mandated procedures and guidelines. The PBA shan be d t l d  to appoint 
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a minimum of one (1) member to the City's Accreditation Panel. Any dispute between the City 
and the PBA, which the PBA claims is a mandatory subject of bargaining and upon which the 
parties cannot agree shall be referred to the PubIic Employment Relations Board and resolved 
through the Med/.4rb process. The individual assigned to the MedfArb process will initidy 
determine whether the matter is a mandatory subject of bargaining if the parties cannot agree. 
The parties will be bound by the determination of the MedIArb designee. 
15. The PBA wiU withdraw its grievance relative to the application of the Collective 
Bargaining Agreement as it relates to final average salary for Tier 2 employees. 
16. Appendix B at tine 12 will be amended by deleting the word "will" (require 
certification) and replacing it with "may" (require cedication). In addition add the following 
paragraph to Appendix B, 13.3A 
7. All members, hired after January 1, 1995, will be allowed eight 
days of non-duty connected illness or injury in one caiendar year 
without the need for certification. All days in excess of eight, in a 
calendar year, for non-duty connected illness or jury, may 
require certification by the police surgeon as to the nature of tbe 
illness or injury and the member's resulting inability to perform his 
regular duties. 
17. The term of the Successor Agreement shaU be January 1,2002 through Deccmbw 
18. Confonn dates to term of contract where applicable. 
19. Except as specifically modified herein, the current contract bctween the parties 
shall be continued without change. 
20. The PBA and the City acknowledge that this Memorandum of Agreement is 
subject to ratification by the membership ofthe PBA and the City Council. 
AGREED TO THIS DAY OF MARCH, 2003. 
CITY OF SCEEh'EmADY SCHENECTADY PBA 
By: 
Albert P . Jwczynski, Mayor 
By: 
Anthony Brown, President 
